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Thoroughly updated and expanded, the fourth edition of International Human
Resource Management: Policies and Practices for Multinational Enterprises
now includes learning objectives, discussion questions, end-of-chapter cases, and
two end-of-book integrative cases. It has been designed to lead readers through
al of the key topicsin ahighly engaging and approachable way. This book
focuses on International Human Resource Management within multi-national
enterprises (MNES) and coverstopics including:

- the development of IHRM

- MNE and country culture

- strategic IHRM

- organizational structure and design

- international joint ventures and cross-border mergers and acquisitions
. labor standards, ethics and codes of conduct

- global talent management

- selection and management of international assignees

- training and management devel opment

- compensation and benefits

- health and safety and crisis management

- international HRIS

- international Human Resource Management departments and professionals.

Uncovering precisely why International Human Resource Management is
important for successin international business and how International Human
Resource Management policies and practices function within the multinational
enterprise, this comprehensive textbook provides an outstanding foundation for
understanding the theory and practice of International Human Resource
Management. This book is essentia reading for all students, lecturers and
International Human Resource Management professionals.
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Thoroughly updated and expanded, the fourth edition of International Human Resource Management:
Palicies and Practices for Multinational Enterprises now includes |earning objectives, discussion questions,
end-of -chapter cases, and two end-of-book integrative cases. It has been designed to lead readers through all
of the key topicsin ahighly engaging and approachable way. This book focuses on International Human
Resource Management within multi-national enterprises (MNES) and covers topics including:

- the development of IHRM

- MNE and country culture

- strategic IHRM

- organizational structure and design

- international joint ventures and cross-border mergers and acquisitions
- labor standards, ethics and codes of conduct

- global talent management

- selection and management of international assignees

- training and management devel opment

- compensation and benefits

- health and safety and crisis management

- international HRIS

- international Human Resource Management departments and professionals.

Uncovering precisely why International Human Resource Management is important for successin
international business and how International Human Resource Management policies and practices function
within the multinational enterprise, this comprehensive textbook provides an outstanding foundation for
understanding the theory and practice of International Human Resource Management. This book is essential
reading for al students, lecturers and International Human Resource Management professionals.
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Editorial Review

Review

'"Thereislittle doubt that Briscoe, Schuler and Tarique have set themselves an ambitioustask in
covering so much ground in thistext. However, they have deliver ed on their objectives and produced
an authoritative and compr ehensive volume which reflects cutting-edge thinking and practicein the
field of IHRM [...] It will be a valuable addition to the bookshelf of any reflective practitioner and will
no doubt be widely adopted on IHRM cour ses across the globe.' - David G. Collings, The International
Journal of Human Resource Management, Vol. 23, No. 7, April 2012, 1507-1511

About the Author

Dennis Briscoeis Professor Emeritus of International Human Resource Management at the University of San
Diego, USA where he taught for 29 years.

Randall Schuler is Professor of Strategic International Human Resource at the School of Management and
Labor Relations at Rutgers University and Research Professor at Lorange I nstitute of Business, Zurich,
Switzerland

Ibraiz Tarique is an Associate Professor of Management at Lubin School of Business, Department of
Management and Management Science, Pace University, New Y ork City Campus, USA.

Users Review
From reader reviews:
Traci Farris:

In thistime globalization it isimportant to someone to find information. The information will make someone
to understand the condition of the world. The fitness of the world makes the information easier to share. You
can find alot of recommendations to get information example: internet, newspaper, book, and soon. Y ou will
observe that now, alot of publisher which print many kinds of book. Typically the book that recommended
for your requirements is International Human Resource Management: Policies and Practices for
Multinational Enterprises (Global HRM) this publication consist alot of the information in the condition of
thisworld now. This specific book was represented how does the world has grown up. The terminology
styles that writer make usage of to explain it is easy to understand. The writer made some research when he
makes this book. Thisiswhy this book suitable all of you.

Larry Brackett:

Aswe know that book isimportant thing to add our know-how for everything. By a guide we can know



everything you want. A book isalist of written, printed, illustrated as well as blank sheet. Every year had
been exactly added. This publication International Human Resource Management: Policies and Practices for
Multinational Enterprises (Global HRM) was filled with regards to science. Spend your free time to add your
knowledge about your scientific disciplines competence. Some people has diverse fee when they reading a
book. If you know how big benefit from a book, you can feel enjoy to read a e-book. In the modern eralike
currently, many ways to get book that you wanted.

Frances Fortier:

Do you like reading a e-book? Confuse to looking for your best book? Or your book seemed to be rare? Why
so many query for the book? But any people feel that they enjoy intended for reading. Some people likes
reading, not only science book but additionally novel and International Human Resource Management:
Policies and Practices for Multinational Enterprises (Global HRM) or even others sources were given know-
how for you. After you know how the truly amazing a book, you feel want to read more and more. Science
guide was created for teacher or students especially. Those guides are helping them to bring their knowledge.
In some other case, beside science publication, any other book likes International Human Resource
Management: Policies and Practices for Multinational Enterprises (Global HRM) to make your sparetime
much more colorful. Many types of book like here.

Kelley Hardy:

What is your hobby? Have you heard in which question when you got scholars? We believe that that concern
was given by teacher to the students. Many kinds of hobby, Every person has different hobby. And you also
know that little person such as reading or as reading become their hobby. Y ou have to know that reading is
very important and book as to be the issue. Book is important thing to include you knowledge, except your
teacher or lecturer. You get good news or update regarding something by book. Different categories of books
that can you choose to use be your object. One of them are these claims International Human Resource
Management: Policies and Practices for Multinational Enterprises (Global HRM).
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